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Law firms make a case for raising new lawyers pay
New associates seeing first raise in five years

Eric Young

After holding steady for years, salaries for associates are rising as law firms compete for young attorneys.

After afew firmsin Los Angeles hiked salaries late last year, firms in the Bay Area have followed suit. In recent weeks, large
firms like Morrison & Foerster LLP, Wilson Sonsini Goodrich & Rosati P.C. and Heller Ehrman L L P boosted pay for
associates, attorneys who receive a salary, unlike partners whose earnings are determined by firm profits.

The biggest pay hikes, in percentage terms, are for first-year associates, who are fresh out of law school. They are getting
$10,000 more at these firms, bringing base pay to $135,000. All other levels of associates get raises, too. Fourth-year
associates, for example, get $5,000 more, boosting salaries to $170,000.

Thisround of pay hikes for associates marks the first time since 2000 that this class of corporate lawyers will see base pay rise.
Prior to 2000, it was common for associate pay to rise annually. But the tech bust and subsequent economic malaise prompted
law firm managers to keep base pay flat. Y ear-end bonuses were the only way for associates to bring home more pay.

Aspiring lawyers like Chris Rodi are encouraged by the news. The salary hikes "definitely say that firms are doing better
because they are willing to commit to higher salaries instead of just bonuses," said Rodi, who is seeking a securities law job at a
firmin the Bay Area

The last two years have generally been strong for Bay Areafirms. Last year, several law firms said a steady supply of high-
priced litigation and other corporate work boosted revenue to record levels.

"It's been arecovery process, and things are heating up again and people are seeking the best talent,” said Delia Swan, whose
Swan Legal Search places lawyersin firmsin Los Angeles and the Bay Area.

But it is more than flush times that led to the salary hikes, however. A few firmsin Los Angeles, hoping to attract top-flight
associates, hiked salaries late last year. After afew weeks, firmsin the Bay Area matched the increase, not wanting to be
outdone by rivals.

"No firm wants to market itself as paying less' than others, said Keith Wetmore, chairman of San Francisco's largest firm,
Morrison & Foerster LLP, which hiked salaries last month.

While this round of salary hikesis good news for associates, it contributes to higher bills for clients. "Payroll is by far the
largest expense for law firms," said Terry O'Malley, a partner at DLA Piper Rudnick Gray Cary LLP, an international firm with
200 lawyersin the Bay Area. He said higher associate salaries, coupled with rising lease costs, insurance and other expenses
get factored into law firm billing rates.

It'stoo early to say if associates will see raises again next year. "Most firms hope this will hold it for awhile," said John
Buchanan, a spokesman for San Francisco-based Heller Ehrman LLP.



Eric Young coverslaw for the San Francisco Business Times.

Extra

SportsBiz
Metros that can afford more pro teams - and those that can't. Find out more

» 10 attractive expansion markets | » 10 overextended markets

© 2006 American City Business Journals Inc. Add RSS Headlines

Post a Job Locally Today's Featured Jobs powered by bizjournalsHire
Single Job Posting for $280 _ _ + Food Service Director - Corporate Dining - ARAMARK
Create your job ad in as I|tt|_e as ajew minutes and it « Director HRM - ACS

will appear on the local business journal website for . )
60-days. Candidate resumes are filtered by position « Supplier Diversity Director - McKesson Corporation
requirements and delivered directly to your email « Office Services Coordinator - ACS

i |

inbox. Get Started Today! * Business Project Manager - Harvey Nash Plc

» Special Offer: 3 job posts and resume search - More Local Jobs
$600

=+ Post Jobs | * Post Your Resume | *+ Search Jobs

All contents of this site © American City Business Journals Inc. All rights reserved.



